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INTISARI 
  
Penelitian  ini  bertujuan  untuk  menganalisis  pengaruh  motivasi dan 
budaya organisasi terhadap komitmen organisasi dan kinerja  karyawan. 
Penelitian ini dilakukan pada seluruh karyawan PT. Citra Sena Sukses Semarang 
yang berjumlah 60 orang.  
Hasil analisis regresi diketahui bahwa motivasi dan budaya organisasi 
berpengaruh secara signifikan terhadap komitmen organisasi, motivasi dan 
budaya organisasi berpengaruh secara signifikan terhadap kinerja  pegawai. Hasil 
analisis diketahui bahwa motivasi dan budaya organisasi secara bersama-sama 
(simultan) berpengaruh terhadap komitmen organisasi dan kinerja karyawan.  
 
Kata  kunci: motivasi,  budaya  organisasi, komitmen organisasi,  kinerja 
karyawan 
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ABSTRACT 
 
The research aims to analyze the influence of motivation and 
organizational culture on organizational commitment and employee performance . 
The research was conducted on 60 employees at PT. Citra Sena Sukses Semarang 
. Based on the result of the regression analysis revealed that motivation and 
organizational culture significant impact on the organizational commitment,  
motivation and organizational culture significant impact on the employee 
performance. Result of analysis revealed that motivation and organizational 
culture have a effect together on organizational commitment and employee 
performance. 
 
Keywords: motivation, organizational culture, organizational commitment,   
employee performance. 
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